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Directorate of Revenue Intelligence
7ai e, €=, seEuser syaer
7" Floor, D Block, Indraprasth Bhawan
FmuU gXRe, o8 Reelt - 110002
Indraprastha Estate, New Delhi-110002
FAX NO. 233770954, TEL: 23378629, 23379871; E-MAIL: drihgrsadmn-chec@nic.in

F. No. D-21011/03-Transl: tion Work/2018-Admn./Pt. dated: 22.03.2023

To,
As per list attached

Subject:- Quotation for t-anslation of English abstract in 02 Languages through limited tender
invitation-re;;

1n*
Sir,

Sealed quotations are invited for translation work of English/Chinese abstract of DRI in 02
languages (Hindi/English/Chinese/French/German/Spanish) A copy of 02 sample abstracts is attached
herewith as Annexure-Ill & Annexure-IV. Tender Document can be downloaded from the
department’s websites www.dri.nic.in or collected the hard copy from the Administrative Officer,
Directorate of Revenue Intelligence (Hqrs.), Room No. 610, 6" Floor, Drum Shape Building, I.P. Estate,
New Delhi-110002 on office working hours.

2. The bids should be submitted in a sealed cover, addressed to the Administrative Officer,
Directorate of Revenue Intelligence (Hqrs.), Room No. 610, 6™ Floor, Drum Shape Building, I.P. Estate,
New Delhi-110002. The Envelope should be superscribed “QUOTATION FOR TRANSLATION
ENGLISH/CHINESE TO HINDI”. It should reach the above authority on or before 05.04.2023 by
11.30 Hrs. Incomplete bid cocuments shall be summarily rejected. The quotations/tender will be opened
on the same day i.e. 05.04.2)23 at 4.30 PM in the presence of representative of the firms who may like to
be present.

3. The rates quoted shculd be quoted in Indian currency.

4, The firm should have sufficient experience in translation work in different languages and must
attach the following along with their quotations:
(a.) A Client list of the lust two years.

(b.) Recommendation le ter attached along with work order of at least two firms.

5. The payment of the job will be done by this office after satisfactory completion of the project
assigned.

6. The bidder is required to make the Earnest Money Deposit (EMD) of Rs.15,000/- (Rupees
fifteen thousand only), refundable (without interest in the form of Demand Draft/ Pay Order from any of
the scheduled Banks drawn in the favour of Pay & Accounts Officer (HQ). C.R. Building, New Delhi,
payable at New Delhi, valid for a period of 90 days. Bids not accompanied by Earnest Money of the
requisite amount or without proper validity will be summnarily rejected. For unsuccessful bidders, the
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same instrument will be returned without enhancing. However, EMD of the successful bidder will be
returned on the receipt of a bank Guarantee as specified by DRI (HQ) through the same instrument. The
EMD in the form of DD/Pay Order is to be placed in a separate, sealed envelope superscripted as
“Earnest Money Deposit” and should be enclosed in Technical Bid.

7 Two —bid system will be followed for evaluation, where the technical will be done first and only
those qualifying the same as per evaluation criteria mentioned at Point No. 10 will be eligible for opening
of financial bid.

8. Technical evaluation criteria
The annexed abstra:t (02 in numbers) shall be translated in to 02 languages and submitted as per
the technical bid document. These translated abstract will be back-translated into English by
experts in respective languages. The qualifying bidders should have a content matching of an
aggregate of 70% or above. Further, the minimum qualifying criteria for translation to make the
calculation for aggregate will be 70%.

9. Financial bid must te sent in a separate, sealed envelope.

10. The DRI (HQ) reserve the right to restrict awarding of work by dropping or more satisfactory
during the bidding process.

11. The DRI (HQ) reseive the right the right to accept/ reject the whole or any part of the quotation.
His decision in the matter shall be final and binding.

12. The DRI (HQ) reserve to right to terminate the contract awarded following the bid without giving
any reason if the bidder
Yours faithfully

%\«ye')f?

(Vir Singh)
Administrative officer
Encl: Sample Abstract Sheet

Copy to:
1. Admin Section, CI Section, DRI (HQ).

2.  Notice Board
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Tem & Conditions:-

L
2,
3.

10.

1

12

13.

14.

15.

The Bidder shall be located in National Capital Region of Delhi.

The successful bidder will have to deposit Performance Security.

The successful bidder will have to deposit Performance Security to the DRI (HQ), New Delhi
for the due fulfillment of the contractual obligations which is refundable without any interest
on termination of the contract after deduction any penalty/ any liability of any kind imposed
by (DRI HQ) on account of unsatisfactory services,

The bid must be valid for a minimum period of ninety days from the due date.

No bidding firm will te allowed to withdraw their bids after technical bids have been opened.
If any firm intends to withdraw after opening of technical bids, its EMD will be forfeited.

If after awarding of the contract, the successful bidder (L-I) fails to provided required
service the rate contract is liable to be cancelled along with forfeiture of Performance
Security Deposit and cther consequential actions such as Blacklisting of the firm etc.

The bidders should have at least one dedicated landline telephone connection and one
mobile for contact. Th: details of the same may be furnished in the bid (Annexure-I).

The bidder 1s required to submit copies of work order (especially translation work) from at
least three Departments, Ministries/PSUs and reputed business organizations, contact of
dealing person (Neme & Designation) with complete official address and
Telephone/Mobile number.

Bidders are required fo submit self attested copy of PAN, GST certificate in 1/ o firm,
allotted by concerned zuthorities.

Bidders are required to submit a Declaration on letter head stating that the bidder has not
been black-listed by ary Ministry/ Department/ Organization.

If it is subsequently established or found that the bidding firm has given any false
information or facts or has suppressed facts or manipulated the documents etc., the Earnest
Money Deposit or the Performance Security Deposit, as the case may be, will be forfeited
and no excuse whatsoever will be entertained thereafter.

Quality of the translation work should be of very high quality and copies found defective
will be summarily rejected. The firm must get draft samples approved from the DRI (HQ)
before final translation and effective delivery. The DRI (HQ) or its representative shall
have the right to inspect the assigned translating work at any stage and have full right to
reject the entire quantity or part thereof if it does not meet the required quality standards.
The firm so selected will not be authorized to reproduce or reprint any manner including
photocopying, photographing, cyclostyling, microfilming, scanning or any electronics
means of copying or zny other means whatsoever without the written permission of this
Directorate.

Secrecy of the matter given should be maintained at all times by the selected
Agencies/firms. Non Disclosure Agreement to be signed between DRI (HQ) and
selected firm for the document provided.

Material as given to the firm for translation, whether in the form of Soft copy or Hard copy
by the Department or prepared/ arranged by the supplier during the process, will be the sole
property of this office end shall be deposited after use at the time of submitting the bills for
payment.

(b\e\o)b
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16. The successful bidde- has to arrange delivery of translated text through typed text (in A4
size paper) one copy duly stamped and signed by authorized person and corrected/vetted
copy in CD /DVD or PD free of charge. The DRI (HQ) may ask the firm to send translated
text through e-mail in compatible font (i.e. Unicode or in Krutidev, a true font, etc. if
required).

17. The DRI (HQ) reseives the right to modify and amend any of the above stipulated
condition/ criterion de pending upon requirement/priorities vis-a-vis urgent commitments.

18. Delivery period: - The nature of job is strictly time-bound. The successful bidder is liable
to carry out all amencments/improvements suggested by the office. In case the firm fails to
deliver the required work as per time frame mentioned in the supply order, penalty will be
charged @ Rs.2000/- per day for the delayed work value and the same shall be recoverable
or deducted from the bill(s) due to the firm.

19. The rate contract shall be initially for a period of one year from the date of awarding the
contract. However, the rate contract may be extended subsequently, on mutual consent as
may be decided by the competent authority, after review of performance.

20. In case, the empanelled service provider is found in breach of any condition(s) of tender/
agreement at any stage or services of service providers are found not to the satisfaction to
the DRI (HQ), the agreement/ contract may be terminated leading to forfeiture of
performance security. The decision of the Ministry shall be final in this regard.

21. The payment shall be released to the firm through E-Payment, only after satisfactory
completion of the assined work against pre-receipted bill to be produced in triplicate.

22. The Department shall be at liberty to terminate the agreement, cancel the work order and
may also forfeit the 2erformance Security. In case, the agency/ firm fail to deliver the

assigned work within ‘he stipulated period.
o
e

s s o o ok ok

Page 4 of 6
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dated:

22.03.2023

Annexure-I

Name and Addres; of Bidding Firm

2. | Name and Designation of the person
Signing the bid
3. | Mobile/Land line T:lephone No.
4. | PAN and GST Num ber, ISO Reg. No.
VAT No. ESI & EPF No. (Copy
Enclosed
5. | Whether bidder is a Micro/ Small
Entrepreneur, pleasz specify
6. | Capacity in which bid is signed by the
bidder (Proprietor/Partner/Director)
7. | Details of Earnest M oney Deposit
8. | Copy of letter head stating that the bidder
has Not been Black- isted by any
Ministry/ Departmen / Organization
9. | Copies of contract at least 2 (in hand) each
Value of Rs. 50,000/ and above.
10. | Terms and conditiors mentioned in the j
tender Document ar: Acceptable/Not-
Acceptable
11. | Deviation in Terms and Conditions (if
any)
Signature of Bidder
Name in Block Letter:
Place :
Date :
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F. No. D-21011/03-Transla ion Work/2018-Admn./Pt. dated: 22.03.2023
re-
Price/Financi id
SI. | Scope of Work Rate Per | Rate per word  Other GST
No. page (Amt. in Rs.)| charges; (Amt. in
(Amt. in Rs.) if any Rs.)
1. Translation from
Englis to Hindi/
Chinese and vice
versa).
2 Translation from
Chinese or other
language to
Hindi/ =Znglish

Note:- No. of words shall be counted from the text of source language i.e. the text to be

translated.
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Sample: English-Hindi

Socio-political power this relates to how power is distributed based on factors such as age,
education, ability, gerder, wealth, race, etc. It is linked to our social and/or political position,
Some of this we are born with and some of this we may acquire, like education, wealth, political
status.

Positional power: this is about the power associated with the role that we occupy within an
organization or institition. It is about the formal structure (often a hierarchy) within an
organization and who is in which position. Normally when we leave an organization, it doesn’t
follow us.

Informal or Contextual Power: this is about the ability to align with the norms and values of a
group. Am [ in or am I out? What are the cultural practices that make me feel like I belong, or
that I don’t belong? For example, when people come out as LGBTQ+, they often experience
both exclusion from thz social group they grew up with and inclusion in a new social group.

Historical Power: this is about how power relates to your family background. If your family has
been confident, unitec and supportive for several generations, you will have more historical
power than someone who is coming from a family which has experienced trauma, conflict,
domestic violence, alcoholism or displacement, regardless of the other forms of power they may
enjoy.

Personal Power: this is something that comes from within. Do you have an internal sense of self
worth? Regardless of whatever happened in your life or your background, you may have this
sense of personal power. This is about your spirituality, or if you have struggled with hardship
and overcome it. It is a so about your relationship with your body and your sexuality.

Three faces of power

Visible or direct power: is the form of power that we are most familiar with. It operates in both
the public and private realms. In the public realm, it is a formal type of power. It is about the
capacity to control peosle’s choices, access to resources, voice in decision making and frame the
rules. This is about power that we see in the hands of political leaders, police, military, the
judiciary, religious leacers, heads of multinational corporations, clans or tribes; but also of social
movements like trade unions, or the leadership of NGOs.

Visible of direct power also operates in the private sphere — in the family, household, in personal
relationships. It arises from social norms and customs that determine who has control over
whom. It is an informal type of power. This form of power is deeply gendered and creates
hierarchies based on agz, marital status, control of private assets, etc.

Who decides what? How do decisions get made? Who participates? Who is excluded? Who has
the authority?

Hidden or indirect power: is about agenda-setting power — who influences decisions or sets the
agenda behind the sceies. Whose voices are heard? Who is consulted? It is the capacity to

influence people’s opportunities, access to resources and rights indirectly, without giving direct
orders, having any forrial right to do so, and without being visible. It also operates in both the

public (ex. the nexus between political leaders and religious leaders; the influence of private
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corporations on goverament decisions; donors and foundations) and private realms (ex. gendered
social norms that are enforced by families or communities despite formal laws or regulations).

Invisible power: What we internalize as true — ideas, ideologies, beliefs. Defines what is normal,
natural and accepted by you. This is what we are working within the consciousness quadrant.
Very complex to raise questions about this invisible face of power. This is often the most
difficult form of power to challenge and confront. It is the power to shape the way people think
and feel about themse ves (ex. self-image, self-esteem); that creates social attitudes and biases,
our desires and needs, for example ideology.

Why is it important to anderstand the different faces of power?

Because in social change or women’s rights work, we often focus on visible power — changing a
law, getting women in o political office, prosecuting someone who has committed violence. But
we look less at the hidden or invisible powers that are operating in the situation, often with
greater impact. If we vsant to create permanent change in power structures — or dismantle them
completely — we can succeed only by revealing and bringing down the hidden and invisible
forces that are holding them up. Relates back to the Gender at Work framework.

How we use Power? (Questions to consider)

Instructions: We often see power as a limited resource. Power can also be seen as a positive force
for change, something ‘hat people use in relation to each other. Consider yours and your change
team’s power in relation to the following;

Mﬁ%&ﬂf
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